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Veileder til 3.a. LEARNING AGREEMENT and QUALITY COMMITMENT 

I. DETAILS OF THE LEARNER: 

	Name of the learner:                                                   Date of birth: 010101
Home address: 

Phone:                                                          E-mail:

Field of vocational education: Health care
Sending organization:  

Contact person(s):                                      E-mail:                                      Phone: 


II. DETAILS OF THE PROPOSED TRAINING PROGRAMME ABROAD

	Receiving organisation: 
Contact person (s):                                    E-mail:                              Phone: 


	Planned dates of start and end of the training period: 


	Expected learning outcomes: (Kompetansemål fra læreplan. Gjerne supplert med arbeidsoppgaver.)

Hva forventes at eleven/lærlingen skal ha lært etter mobilitetsoppholdet? Det beskrives i denne delen. Sett gjerne opp læreplanmålene. Noen velger å bryte læreplanmålene ned i konkrete arbeidsoppgaver som skal utføres.

Det er viktig å være bevisst på mobilitetsoppholdets lengde og antall læreplanmål som settes opp. Vær realistisk og konkret.

Hensikten med denne delen er at alle parter, avsender, mottaker og elev/lærling er kjent med hva som er målet med oppholdet.



	Programme and tasks for the learner: (Delmål / arbeidsoppgaver knyttet kompetansemål)

Hvordan skal mobilitetsoppholdet organiseres for å oppnå målene?  Beskriv hvilke 

aktiviteter som skal gjennomføres. Dersom eleven/lærlingen har noen oppgaver som må gjennomføres for skolen/opplæringskontor (eks: logg skriving, presentasjon o.l) kan det settes opp i denne delen. Sett gjerne opp hva forventes at eleven/lærlingen skal gjøre når han/hun er i arbeidspraksis i bedriften. Eksempelvis kan vi si at leven/lærlingen skal delta i den daglige driften av virksomheten.

Det er viktig at beskrivelsene her ikke avgrenser arbeid/oppgaver som skal gjøres, men la de være retningsgivende. Vær konkret og skriv enkelt.




	Monitoring and Mentoring of the learner: (Hvem følger opp og veileder)

Hvem følger opp eleven/lærlingen i bedriften? Hvordan følges han/hun opp? Hvem veileder faglig? 

Der det er følgepersoner med, bør oppgavene til denne synliggjøres/tydeliggjøres.

Stikkord: Muntlig, skriftlig, møte, dialog, «on the spot» osv.



	Assessment of the traineeship: (Vurderes av ansvarlig i bedrift/organisasjon og eventuelt elev/lærling med utgangspunkt i Assessment of Learning Outcomes)

Alt 1:

Hvem er ansvarlig for å gi vurdering? Hvilken form skal vurderingen ha? Skal noe vurderes etter hjemkomst? Er det arbeidskrav som skal vurderes på et senere tidspunkt av andre enn de som er til stede under mobilitetsoppholdet (eks: YFF – lærer)

Documentation: Her setter du inn den dokumentasjon som deres eleven/lærlingen vil få for mobilitetsoppholdet.  Eksempelvis:
· Europass

· Assessment of Learning Outcomes

· osv


III.   COMMITMENT OF THE PARTIES INVOLVED

By signing this document, the learner, the sending- and receiving organisations (and the intermediary organisation if applicable)* confirm that they will abide by the principles of the Quality Commitment for ERASMUS+ traineeships attached below.

*please add a box below for the signature of the intermediary organisation – if applicable

We confirm that this proposed training programme agreement is approved
	LEARNER 

...........................................................................  
Signature


Date: ……………………………………………………………..


	SENDING ORGANISATION
Name:                                          Position:  

............................................................................
Signature


Date: ……………………………………………….


	RECEIVING ORGANISATION

Name:                                          Position



	............................................................................
Signature


Date: ……………………………………………….
	


ERASMUS+ Mobility - Quality Commitment Traineeships
The sending organisation undertakes to:

	Define
	The learning outcomes of the traineeship in terms of the knowledge, skills and competencies to be acquired.

	Choose
	the appropriate target country, host organisation, project duration and placement content to achieve these objectives.

	Select
	participants on the basis of clearly defined and transparent criteria.

	Prepare
	participants in collaboration with partner organisations for the practical, professional and cultural life of the host country, in particular through language training tailored to meet their occupational needs.

	Establish
	a contract including a learning agreement whose outcomes are transparent for all parties involved.

	Manage
	transport, accommodation, visa/work permit arrangements and social security cover and insurance.

	Evaluate
	with each participant the personal and professional development as well as the knowledge, skills and competences achieved through participation in the Erasmus+ programme and recognize these as a part of the participant's studies.


The intermediary organisation (where appropriate) undertakes to:

	Select
	suitable host organisations and ensure that they are able to provide a suitable environment for the learning outcomes to be acquired.

	Provide
	contact details of all parties involved and ensure that final arrangements are in place prior to participants’ departure from their home country.


The sending and host organisations jointly undertake to:

	Negotiate
	a tailor-made training programme for each participant (if possible during preparatory visits).

	Agree
	monitoring and mentoring arrangements.

	Implement
	agreed assessment and validation procedures to ensure recognition of the knowledge, skills and competencies acquired.

	Establish
	appropriate communication channels for all parties including participants.

	Evaluate
	the progress of the project on an on-going basis and take appropriate action if required.


The host organisation undertakes to:

	Foster
	understanding of the culture and mentality of the host country.

	Assign
	to participants tasks and responsibilities to match their agreed learning outcomes ( knowledge, skills, competences) and training objectives and ensure that appropriate equipment and support is available.

	Identify
	a tutor to monitor the participant’s training progress.

	Provide
	practical support if required.

	Check
	appropriate insurance cover for each participant.


The participant undertakes to:

	Comply
	with all arrangements negotiated for his/her traineeship and to do his/her best to make the traineeship a success.

	Abide
	by the rules and regulations of the host organisation, its normal working hours, code of conduct and rules of confidentiality.

	Communicate
	with promoter/sending organisation about any problem or changes regarding the traineeship.

	Submit
	a report in the specified format, together with requested supporting documentation in respect of costs, at the end of the traineeship.


   
Contact information to Host organisation
[Skriv her]
[Skriv her]
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